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BREMERTON – Bremerton High freshman Cecilia
Souza, 14, chose a career as a lawyer in the game teachers
and other organizers are calling “Welcome to Reality.”

Souza and other freshmen on Thursday were given hy-
pothetical jobs, imaginary salaries and a checklist of
needs (and wants) to arrange for. Their goal: don’t bust
your budget.

“I’ve always been told I was good at arguing, and I want
to stand up for people,” Souza said, explaining her career
choice. Being a lawyer afforded her an ample salary.

“So far, I’ve gotten my house, I’ve paid my insurance,
I’ve gotten clothes, I’m paying off my student loans, I’ve

got groceries,” Souza said.
Her friend Marli Stodden, who chose work as an ele-

mentary school teacher, wasn’t having such a smooth
time.

“I’m not in the negative yet, but I’m close,” she said. “I
think I’m spending too much on entertainment.”

The exercise was part of the high school’s “It’s Your
Future Fair,” a longstanding annual event in which more
than 60 “vendors” representing colleges, military
branches, apprenticeship programs and business sectors
share information with students in all grades.

Students got to attend small breakout sessions on pro-
grams or colleges in which they have an interest. Those
who haven’t yet a clue about their future plans got to 

Freshmen classmates Cecilia Souza, left, and Marli Stodden look over their budget sheets as they take part in It’s
Your Future Fair at Bremerton High School on Thursday. MEEGAN M. REID/KITSAP SUN

Students get ‘reality’
check at career fair
More vendors than usual court potential future workers
Chris Henry
Kitsap Sun
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Cathy McMorris Rodgers might fall in
Democrats’ “Year of the Woman.” 3A

Prep football

Central Kitsap carried to the brink of a
playoff berth Thursday night. 1B

Weather

High 62° ❚ Low 39°
Fog. Forecast, 10A

Washington State looks to stay
alive in Pac-12 North race
SPORTS, 1B
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BREMERTON – Kitsap Transit on
Thursday took delivery of the M/V
Finest, the refurbished fast ferry that
will carry passengers between Kings-
ton and Seattle. 

After seven months in the shipyard,
the 350-passenger Finest — adorned
with a fresh coat of paint and bright or-
ange Kitsap Transit logo — zipped
around Sinclair Inlet, spinning donuts
in the water and reaching speeds of up
to 35 knots. 

“It was a great day to bring the boat
home, it was very smooth out there,”
Kitsap Transit executive director John
Clauson said. “We’re very pleased with
the boat being as quiet as it is, as quick
as it is. It performed very well.” 

Kitsap Transit has yet to set a start
date for Kingston service, but it ex-
pects to announce that date, along
with the schedule and information
about bus routes serving the ferry, at a
“launch preview” meeting Nov. 3 in
Kingston. 

But a few more pieces need to be in
place before the Finest can start carry-
ing passengers.

Kitsap Transit will conduct sea
trials over the next several weeks
while crew members train on the fer-
ry’s safety systems and protocols. A
tentative run schedule is in place with
King County, but the exact amount of
time it will take to dock in Seattle and
load and unload passengers still needs
to be worked out.

The floating barge where the Finest
will dock in Kingston is still being fixed
at Foss shipyard in Seattle. The barge 

Kitsap
Transit
welcomes
Finest
350-passenger fast ferry
delivered for sea trials 

Christian Vosler
Kitsap Sun
USA TODAY NETWORK

Kitsap Transit’s M/V Finest travels
through Sinclair Inlet in Bremerton on
Thursday. MEEGAN M. REID/KITSAP SUN

See FINEST, Page 4A

OLYMPIA — State lawmakers, judges
and executives like Gov. Jay Inslee could
be getting a pay raise.

And in some cases, a pretty hefty
one.

Last week, the commission that sets
salaries of the state’s elected officials
and judges voted to increase salaries for
Washington lawmakers by 8.8 percent
next July and another 8.8 percent a year
later.

Judges would see their pay climb by
12.7 percent next year and 5.1 percent in

2020 under the proposed schedule
adopted by the Washington Citizens’
Commission on Salaries for Elected
Officials.

For elected members of the execu-
tive branch, the proposed two-year in-

State lawmakers in line for pay raise
Jerry Cornfield
The Herald

See PAY RAISE, Page 4A
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Pre-planning one’s funeral is an easy thing to put off. But,
it is not as difficult or time consuming as you may think.
We can even meet with you in your home to make it easier.
And you’ll meet directly with the owner. Call for your

appointment. You’ll be glad you did.

LifeTribute Center
Funeral Home & Crematory

“Weneed“Weneed
to do that someday.”to do that someday.”

Carissa Rill

Obituaries

Death Notices

James S. Bullock
SHELTON, WA

James S. Bullock, 76, of Shelton, passed away on Wednes-
day, October 17, 2018.  Arrangements pending with McComb
& Wagner Family Funeral Home and Crematory.

Garet Leon Jenkin
BREMERTON, WA

Garet Leon Jenkin was born on June 8th, 1965 in Laken-
heath, United Kindgom. He passed away on October 16th,
2018 in Bremerton, Washington. Arrangements provided by
Tuell-McKee Funeral and Cremation Services of Bremerton.

Elaine Gertrude Modrow
SHELTON, WA

Elaine Gertrude Modrow, 84, of Shelton passed away
Thursday, October 18, 2018.  Arrangements are pending
with McComb & Wagner Family Funeral Home and Crema-
tory.

creases ranged from 6.6 percent for Inslee to 13 percent
for Lt. Gov. Cyrus Habib.

Each proposed pay hike consists of two compo-
nents: annual boosts in a base salary topped by a cost-
of-living adjustment of 2.5 percent each year.

Setting the level of pay for elected members of the
state’s executive, legislative and judicial branches is a
biennial process conducted by the 16-person panel. Its
members are residents randomly selected from the
state’s 10 congressional districts, plus others from
business, organized labor and higher education. Also

represented are legal and human resources profes-
sionals.

Toward the end of the second day, and after making
most of the decisions, comments from commissioners
seemed to indicate they didn’t think pay had kept pace
with growing responsibilities of the elected positions.
They surmised part of the reason is their predecessors
didn’t pay more during tough economic times.

“When money is very tight here, we don’t give any
raises,” said Commissioner Kozen Sampson. “So the
only time we can really look at giving raises is when
the state is a little bit more affluent. I think we’re (act-
ing) in accordance with that and trying to balance
things out.”

Voters established the commission in 1987 to pre-
vent politicians from deciding their own pay. It is fund-
ed with state tax dollars but operates independently of
the three branches of state government.

Commissioners are supposed to make their deci-
sions on the duties of the job — not the man or woman
doing it at the time nor any of the perks associated
with it. They can compare figures with what other
states pay for similar posts. They don’t have to give any
raises, but they cannot lower the salary of anyone in
office. By law, elected officials cannot reject a pay hike.

Commissioners met Tuesday and Wednesday. They
learned about the duties of each position then discuss-
ed whether the level of pay should be adjusted.

They are proposing lawmakers, who now earn
$48,731, get a bump in pay to $53,024 on July 1, 2019,
and $57,425 the next July. Leaders of the four caucus-
es, who earn more because of their added responsibil-
ities, would receive similar-sized increases. The rec-
ommendation passed 15-1.

Washington has a part-time Legislature. It is sched-
uled to be in session for 105 days in 2019 and 60 days in
2020, although in recent years there has been a rash of
special sessions. Most lawmakers are engaged in leg-
islative-related activities such as meeting with con-
stituents throughout the year.

For comparison, the annual salary for a member of
Congress is $174,000 while a starting teacher in Ed-
monds School District earns $62,688.

Some commissioners said they wanted the pay to
be enough so residents of all walks of life will be in-
terested in serving in the citizen Legislature. Low sala-
ries, some worried, would over time lead to a legisla-
ture populated by members of special interest groups
and corporations.

Commissioner Jon Bridge said he could remember a
time years ago when several Boeing employees got
elected and they would get time off with pay while
serving in office. 

“They were good, honest people but nevertheless, if
their bosses made mention of and desired certain
things, the tendency in those situations is to follow
what your bosses want,” Bridge said.

After some commissioners pointed out lawmakers
are supposed to represent those living and working in

their districts, Chairwoman Melissa O’Neill Albert
said, “I think the main issue is a very low salary opens
the door to influence in ways that we may not like.

We still are charged with (proposing) realistic sala-
ries that attract the best and brightest.”

The largest proposed increases are for those in the
judicial branch. This includes judges serving in district
and superior courts, courts of appeal, and the Su-
preme Court.

Commissioners are seeking to align their pay
schedule more closely with the one for the federal judi-
cial branch.

Under the proposal, the salary of Chief Justice Mary
Fairhurst of the state Supreme Court, which is now
$193,162, would climb to $217,790 next year and
$228,816 in 2020. Chief Justice John Roberts of the
U.S. Supreme Court now earns $267,000.

Associate justices on the state high court would
earn $225,562 in 2020 compared with the $255,300
now paid to their counterparts on the federal high
court.

Commissioners took separate votes on pay hikes for
Inslee and the eight other statewide executives.

Inslee, who now earns $177,107 a year, would make
$183,072 next year and $189,186 in mid-2020, the final
year of his second term. He has not said if he will seek a
third term.

Habib, who is in his first term as lieutenant gover-
nor, is now paid a base salary of $103,937. He does re-
ceive extra pay when he assumes the role of acting
governor when Inslee is out of state.

Commissioners are suggesting his pay climb to
$111,725 on July 1, 2019, and $117,875 the next year. That
works out to be a pay hike of 7.5 percent the first year
and 5.5 percent the second.

Superintendent of Public Instruction Chris Reyk-
dal, who has been assigned additional duties oversee-
ing public schools by lawmakers, would see his salary
rise by 7.1 percent to $146,575 next year and to $153,750
in 2020.

The job now pays $136,910 a year, which is nearly
$30,000 less than the average salary of school district
superintendents in the state. It is roughly $175,000
less than that earned by the Mukilteo School District
superintendent and $100,000 less than the salary for
the Everett School District superintendent, according
to materials Reykdal provided the commission.

Commissioners will spend the next four months
gathering public comment on all of the recommended
raises.

Public hearings are planned Nov. 14 in Spokane,
Dec. 12 in Vancouver and Jan. 9 in Silverdale. A final
hearing is set for Feb. 4 in Olympia at which the com-
mission could revise the schedule before taking final
action.

The proposal and contact information for the panel
can be found online at https://salaries.wa.gov/.

Pay raise
Continued from Page 1A

car might break down and you have to pay $150.”
The “Reality” event was presented by Graduate

Strong (formerly Graduate Kitsap & Mason) an organi-
zation whose goal is to help students overcome obsta-
cles that prevent them from graduating and going on
to post-secondary education.

Graduate Strong is part of Kitsap Strong, a group
that seeks to mitigate the impacts of poverty and
childhood trauma on student success and to build re-
siliency in area youth.

Graduate Strong borrowed the template for “Wel-
come to Reality” from a community outreach program
used roughly a decade ago by Texas A&M AgriLife Ex-
tension.

Alyson Rotter of Graduate Strong, who is also Brem-
erton School District School Board president, said her
group had to do a major update of salaries, housing
costs and other economic data to reflect the cost-of-
living realities today in Kitsap County.

Some students with lower-paying jobs found their
income quickly eaten up by basic needs.

“The really sad part to me, this bumps into way larg-
er poverty conversations,” Rotter said. “Some of these
careers they’re choosing are not really living wages,
and that’s sad. On the one hand, this is all fun and
games, but there’s some pretty significant life lessons

sample the possibilities.
With the strong economy, there were more vendors

than usual courting potential future workers.
“We’re seeing a wider range of post-secondary rep-

resentatives here because they’re eager for our stu-
dents,” said Chris Swanson, the high school’s career
and college counselor. “That’s a good problem to have
as far as I’m concerned.”

High school juniors and seniors are typically tuned
into the “It’s Your Future Fair.” Freshmen, not so much,
Swanson and other counselors noticed in past years.

This year, the high school decided to address that
apathy with a dose of cold, hard reality. The Welcome
to Reality exercise was part role-playing game, part
economics lesson.

The game included a “Reality Wheel” that students
spun after completing all their other tasks.

“Yes!” said Kiran Matro, after landing on a $200 lot-
tery winning. She thought she’d either save the wind-
fall or “go on a vacation.”

Kai Urrutia wasn’t so lucky. His spin of the wheel
turned up a car accident and a $250 deductible.

“This is reality,” said Joyce Cowdery, Bremerton
School District’s volunteer coordinator, who was help-
ing out at the event. “In reality, life happens. You might
break an arm and you have $200 on your co-insur-
ance. You might win the lottery, but it’s unlikely. Your

that are pretty heavy, and that hurts my heart.”
The freshmen had plenty of takeaways from the

day, including a greater appreciation for their parents.
“Things cost money ... lots of it,” Souza said.
“You think things don’t cost money ‘cause your par-

ents do it for you,” Stodden said. “But things cost more
than you expect.”

Freshman Jeremy Ford gives the Reality Wheel a spin
during It’s Your Future Fair at Bremerton High
School. PHOTOS BY MEEGAN M. REID/KITSAP SUN

Boeing’s lead recruiter Jon McClain, center, talks with students about careers at Boeing while taking part in
It’s Your Future Fair at Bremerton High School on Thursday.

Career fair
Continued from Page 1A

Freshman classmates Kiran Matro, 14, and Tyler
Bokuku, 15, each tilt their head to read Bokuku’s
spin. Bokuku landed on the “a family member has a
birthday and you spend $25 on his/her gift” wedge.

should be installed before the end of the month, ac-
cording to Clauson. Until then, the Finest will be tied
up at the Brownsville Marina.

Kitsap Transit’s passenger-only ferry plan initially
called for Kingston service to begin sometime in sum-
mer 2018. That date has been continuously pushed
back due to delays in shipping and unexpected repairs.

Despite the setbacks, Kitsap Transit is still shooting
for fast ferry service from Kingston in 2018.

“What we’re planning on is it will be in operation

before the year is out,” Clauson said.
Kitsap Transit bought the 22-year-old catamaran

from New York Waterways last year and shipped it to
the Puget Sound. Extensive refurbishment work began
at Nichols Brothers Boat shipyard on Whidbey Island
in March. In all, Kitsap Transit paid about $7.5 million
on the Finest, including the purchase, shipping and re-
pair work. 

Kingston fast ferry “launch preview” meetings

When: Saturday, Nov. 3 at 8:30 a.m., 3 p.m. and 6
p.m.

Where: Kingston Village Green Community Center 
26159 Dulay Rd NE, Kingston 

Finest
Continued from Page 1A


