
BREMERTON SCHOOL DISTRICT 100-C  
134 Marion Avenue N.  

Bremerton, Washington 98312 
 

Resolution 2019/2020-16 
 

Adoption of Continuous Learning Plan and 
Emergency Waiver of School Days and Instructional Hours 

  
  
WHEREAS, Chapter 28A.320 RCW authorizes local school boards to govern their respective districts, 
including adopting, revising, and suspending local board policies with additional powers to prescribe a 
course of study, to establish and maintain grade year levels and departments, and to determine the length 
of time over and above that required by law;  
 
WHEREAS, RCW 28A.150.200 sets forth a program of basic education and RCW 28A.150.220 sets 
forth the minimum instructional requirements of basic education, including that districts must offer at 
least one hundred eighty school days and a minimum of instructional hours for kindergarten, grades one 
through eight, and nine through twelve; 
 
WHEREAS, on February 29, 2020, Washington Governor Jay Inslee declared a state of emergency in all 
counties of our state under Chapters 38.08, 38.52, and 43.06 RCW, and directed implementation of the 
plans and procedures of the state’s Comprehensive Emergency Management Plan in response to the novel 
coronavirus (COVID-19) and on March 13, 2020, Governor Inslee ordered closure of all public and 
private K-12 schools in Washington State until April 24, 2020, to contain the spread of COVID-19, and 
on April 6, 2020, directed that school buildings remain closed from providing traditional, in-person 
instruction throughout the remainder of the 2019-2020 school year;   
  
WHEREAS, RCW 28A.150.290 authorizes the State Superintendent of Public Instruction to make rules 
establishing the terms and conditions for allowing a school district to receive state basic education money, 
when, due to an emergency school closure, a district is unable to fulfill the statutory requirements of 
providing one hundred eighty days of operation or the total program hour offerings or teacher contract 
hours imposed by law;  
 
WHEREAS, on April 29, 2020, the State Superintendent adopted Chapter 392-901 WAC, which chapter 
consists of emergency rules regarding school district operations during facility closures related to 
COVID-19 and provides school districts with a process for receiving waiver of the statutorily prescribed 
school days / instructional hours and thereby receive their state basic education apportionment allocations 
for the 2019-2020 school year;  
 
WHEREAS RCW 28A.150.230 assigns local school boards the responsibility for ensuring quality in the 
content and extent of its educational program, including establishing performance criteria and an 
evaluation process for all programs constituting a part of the district's curriculum, and further assigns 
local school boards the responsibility to establish final curriculum standards consistent with law and rules 
of the superintendent of public instruction, relevant to the particular needs of district students, the unusual 
characteristics of the district, and ensuring a quality education for each student in the district. 
 
NOW, THEREFORE BE IT RESOLVED, that the Board of Directors of the Bremerton School District 
100-C, hereby authorizes/has authorized the Superintendent or designee to develop a continuous learning 



plan for all enrolled students consistent with Chapter 392-901 WAC. Affirming that the district’s 
continuous learning plan meets the requirements outlined in chapter 392-901 WAC, the Bremerton 
School District Board of Directors hereby adopts/ has adopted the district’s continuous learning plan and 
authorizes/ has authorized its implementation.  
 
BE IT FURTHER RESOLVED that the District Superintendent will extend/ has extended the 2019-
2020 school year by an additional one (1) day; 
 
BE IT FURTHER RESOLVED that the Board of Directors of the Bremerton School District 100-C, has 
reviewed and hereby supports the District Superintendent’s application to the State Superintendent of 
Public Instruction for emergency waiver of school days and instructional hours. 
 
BE IT FURTHER RESOLVED that execution of this Resolution is conclusive evidence of the Board’s 
approval of this action and of the authority granted herein. The Board warrants that it has, and at the time 
of this action had, full power and lawful authority to adopt this instrument. This resolution acts in tandem 
with chapter 392-901-005 WAC and pertains exclusively to the 2019-2020 school year. 
 
ADOPTED AND APPROVED, this 7th day of May, 2020, at a regular meeting of the Board of 
Directors, Bremerton School District 100-C. 
      
 
____________________________________________________ 
Jonee Dubos, President or Carolynn Perkins, Vice-President 
 
 
  

ATTEST:     _________________________________________ 
Aaron Leavell, Secretary, Board of Directors 



The Role of the Classroom Teacher During School Closure 

As you adjust to new work environments from home, we wanted to provide clarity 
around expectations for classroom teachers during this unique time.  Many of you have 
been leaning into the work of Brené Brown and will understand our goal of establishing 
a “clear is kind, unclear is unkind” culture around virtual work environments that we 
have all unexpectedly become a part of. 

We believe that school is important during this crisis, but not as important as the health 
and well-being of our overall school community.  Students and staff may be 
experiencing feelings of anxiety and uncertainty.  We recognize that these are 
unprecedented times and we support staff in using creative methods to provide both 
instruction and connect with students.  We encourage our staff to think outside the box 
on how to extend learning to students during this time. This may include reaching out to 
educational colleagues both within and outside our district. 

There are two core areas of work in which certificated staff will engage: 

1. Providing and supporting student learning
2. Professional development and collaboration

Providing and supporting student learning 

Connections with students are grounded in fostering relationships and 
supporting learning through providing academic coaching and 
guidance.  Students’ grades will not be negatively impacted when unable to 
complete work assigned during school closure. 

• Teachers will connect at least weekly, with each of their students via
Google Classroom, Zoom, Remind, district email for students and staff, or
by phone.  Tutorial videos can be found on the BSD teach website page.

o Teachers are expected to be available for phone calls and

virtual meetings from 8:00 am – 3:30 pm.
o Teachers will connect with each of their students virtually at

least once weekly.  These contacts are not required to be
individual and can include a class-wide Zoom or similar.
o  Staff members will notify students, parents, and principals of

the best way for families to contact them (best virtual method) by
posting it on their Google Classroom and website.  Staff are
encouraged to collaborate with their PLC to develop virtual
lessons for students.

• Teachers will provide weekly academic lessons for students.  We
recommend the following guidelines for student commitment to daily
learning:

o  Pre-K: 30 minutes of student engagement lessons/activities per

day (four days per week)



o Grades K-1: 45 minutes of student engagement

lessons/activities per day (four days per week)
o Grades 2-3: 60 minutes of student engagement

lessons/activities per day (four days per week)
o Grades 4-5: 90 minutes of student engagement

lessons/activities per day (four days per week)
o Grades 6-8: 20-30 minutes per class (3 hours max per day) of

student engagement lessons/activities per day (four days per
week)
o Grades 9-12: 30 minutes per class (3 hours max per day) of

student engagement lessons/activities per day (four days per
week)

• Initially, school closure “paused” all new content on March 13,
2020.  Requirements changed with the release of the new OSPI Student
Learning and Grading Guidance on April 21, 2020. All students must be
given an opportunity to engage in continuous learning to maintain or
improve grades and master essential standards. Teachers will transition to
new learning by May 1, 2020.

o Grade level/Content area teachers will identify and prioritize
essential standards taught until the end of the school year.

o The work will be supported by PLCs and instructional coaches.

Grading for High School and Middle School credit bearing courses: 

Semester 2 Grading: 
1. Do no harm!
2. Every student will get an opportunity to improve their grade with their

March 13, 2020 status as a baseline.
3. No student will receive a “pass,” “fail,” or “no credit” grade for any course.

o Exception to the no “pass” rule - Special Education students who
have the option of a “pass” in their IEP will be allowed to receive a
“P” instead of a letter grade.

4. Teachers will assign grades (A, B, C, D) or assign an “I”, “incomplete” for
students who cannot engage in an equitable way.

5. Every class taken during the closure period will be given a statewide
designator on the high school transcript to denote the unique environment
in which the course was taken.

6. Students assigned an “incomplete” for a course will be issued an
Incomplete Contract provided by the teacher.  The contract will outline
the assignments/assessments that need to be completed and the due
date for each.  Students will receive the Incomplete Contract in the Fall of
2020.  In order to receive a letter grade and remove the “I” from the report
card, students must fulfill the requirements of the contract by the due
deadline that will be outlined in the contract.



Missing work prior to the closure on March 13 

1. Students have the opportunity to make-up missing work that occurred
prior to March 13 in order to improve their grade.

2. The deadline to turn in missing work is June 4, 2020.

Grading for Elementary and Middle School (Including Wa. State History class): 

Semester 2 Grading: 

1. Students will not receive any final grade marks.
2. Teachers will provide narrative feedback only. Winter iReady or other

diagnostic data may be included in this narrative feedback.  Comments
should be focused on growth rather than grade level performance.

3. Elementary teachers will mark “Participates in Services” and “IEP
Eligibility” as previously required.

K-12 Special Education

Federal guidelines related to progress reporting at the end of the year remain 
in effect. Progress reports will include narrative comments and available data. 

• SEL lessons are a core component of teaching and learning.  Weekly SEL
lessons will be delivered at each level to support students and families.

o Elementary teachers will use virtual “morning check ins” to support
students and help model positive relationships with families (use of
YouTube channels, Facebook, Flipgrid, Screencastify, WeVideo or
other platforms may be utilized).  BSD teaching and learning staff
are happy to provide support!

o Secondary staff will use virtual CharacterStrong resources at least
once weekly with students.  Buildings will provide support for staff
and students to access CS 30 Days of Kindness virtual lessons
specifically designed for use during school closure.

o Dr. Clay Cook and the IgnitEd team have developed virtual
professional development specific to Bremerton.  Additional virtual
PD related to trauma-informed practices, CRT, etc. will be offered
(please see below for additional professional development
details).

• Elementary Expectations:
o Daily

▪ Virtual “Morning Meeting” Check-In (video, SeeSaw, Google
classroom, Google form, etc. – see BSD Teach)

o Four days per week
▪ Post student engagement lessons/activities for appropriate grade

level.



o Weekly
▪ Teachers follow up with students with SEL in mind via Google

platform, SeeSaw, Nearpod or similar.
▪ Staff attends weekly Zoom meeting hosted by building

principal
▪ Staff engages in 1-2 hours of PD

• Secondary Expectations:
o Four days per week:

▪ Post 30 minutes of expected student engagement lessons/activities
per course that you teach

o Weekly:
▪ SEL work (CS kindness journal) posted on Knight Skills/Homeroom

Google Classroom
▪ Teachers follow up with students with SEL in mind via Google

platform or similar.
▪ Staff attends weekly Zoom meeting hosted by building principal
▪ Staff engages in 1-2 hours of PD

Collaboration 

• Principals will host a weekly Zoom meeting for all building certificated staff during 
a regularly scheduled workday.  Time and day will be determined at the building 
level.

• Teachers are encouraged to continue to collaborate with their teams and/or 
colleagues from across the district (specialists) virtually for the purpose of sharing 

the learning resources developed for their grade level and/or department teams 

as well as to support each other.  District staff are available to support any 
collaborative efforts.

Professional Development additional information (Clock hours for each phase will 
be provided) 

Phase 1: Foundational modules (all staff) 

Phase 2: 
Two PD paths: 

Path A: All certificated staff (excludes those on the Environment Team) 
Path B: Environment Team (building-level identified teams tasked with 
environment ingredient implementation) 

Path A only (everyone except the Environment Team) 
1. Equity and CRT to support the environment module
2. Trauma-informed PD to support the environment module
3. FBA and BIP modules



Path B only (Environment team – identified at the building level) 
1. Advanced environment ingredient team training and implementation      
(8 elements)
2. Weekly training and coaching sessions with IgnitEd team
member via Zoom 

BSD will also provide additional PD virtual options for interested staff.  

The Role of the Classroom Teacher During School Closure document will be revised as needed based on the OSPI 
guidance.



West Sound Technical Skills Center Grading Policy 
 
Following is the updated grading policy for West Sound Tech (WST) as a result of the 
new learning environment we face due to COVID-19. Our goal is to accurately assess 
and grade student achievement of standards within their West Sound Tech Course.  
 
Last Tuesday, the Office of Superintendent of Public Instruction put out new state 
grading guidelines to be utilized for the remainder of the school year. In keeping with 
state guidelines, students at WST taking credit-bearing high school level work will be 
graded using the following principles:  
 
Semester 2 Grading:  

1. Do no harm!  
2. Every student will get an opportunity to improve their grade with their March 13 

grade as a baseline.  
3. No student will receive a “pass”, “fail”, or “no-credit” for any course.  

a. Exception to the no “pass” rule – Special Education students that have the 
option of “pass” in their IEP currently will be allowed to receive a “P” 
instead of a letter grade. 

4. Teachers will assign grades (A, B, C, D) or assign an “I”, “incomplete” for students 
that cannot engage in an equitable way.  

5. WST courses will be given a statewide designator on the high school transcript to 
denote the unique environment in which the course was taken.  

6. Students assigned an “Incomplete” for a course at WST will be issued an 
Incomplete Training Plan provided by the teacher. The contract outlines the 
assignments/assessments that need to be completed and the due date for each. In 
order to receive a letter grade and remove the “I” from the report card, students 
must fulfill the requirement of the training plan by the due deadline outlined in the 
contract. If not met, the “I” will revert to an “F”.  

 
Missing Work Prior to the Closure on March 13:  

1. Students have the opportunity to make-up missing work assigned prior to March 
13 in order to improve their grade. In some instances, the make-up work may 
‘look’ differently than the original lab-based assignment so that it may be 
completed at home. 

2. The deadline to turn in missing work is June 4, 2020.  
 
New Learning:  
All students continue to have the opportunity to engage in continuous learning to 
maintain or improve grades and gain mastery of essential standards.  
 
Your WST instructors are working on identifying the essential standards to ensure 
student success. As part of continuous learning, teachers will provide new learning every 
week. New learning will continue through June 12, 2020. Students continue 
submitting newly assigned work until the end of the semester.  
 
 
 



Hours-Based Programs (including Cosmetology, Esthetics, and Professional 
Medical Careers):  
Students in hours-based programming must meet not only the grade requirement, but 
also the required state hours in order to receive a letter grade in lieu of an incomplete. 
Students not meeting the hours requirement will be required to complete a training plan 
with the instructor to ensure state required hours are met.  
 
  



Sample Training Plan for students receiving an Incomplete:  
 
West Sound Tech Training Plan for Students Earning an Incomplete.  
 
Assignments required to meet second semester competencies (Instructor may provide a ‘new’ assignment 
in lieu of hands-on lab work not completed prior to March 13): 

Assignment  Due Date 
  
  
  
  
  
  
  
  
  

 
 
Assignments necessary to complete in order to meet Dual Credit Articulation (College Credit) in addition to 
meeting required LETTER GRADE for credit: 

Assignment  Due Date 
  
  
  
  
  
  
  
  
  

 
** For Hours-based programming hours the following hours requirements must be met to move grade from 
INC to letter grade: 

Assignment  Due Date 
  
  
  
  
  
  
  
  
  

 
 



I acknowledge that I am responsible for completing the assignments and standards listed above in order to 
move my grade of an Incomplete to a letter grade (A, B, C, D). If this work is not completed by the due date, 
the grade will revert to an “F”.  
 
_______________________________                         _____________________________               ___________ 
Student Name      Student Signature     Date  
 
 
_______________________________                         _____________________________               ___________ 
Parent Name       Parent Signature     Date  
 
_______________________________                         _____________________________               ___________ 
Instructor Name      Instructor Signature     Date  
 
 
Additional Comments:  
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