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Tax Sheltered Annuities (TSA) are employee-funded retirement fund vehicles.  All District employees are eligible to buy TSA’s through one of the approved investment providers which are listed at the end of this section.

Note that the rules and participating investment providers have changed significantly in order to comply with new 403(b) Tax Sheltered Annuities (TSA) rules effective January 1, 2009.  The new rules place new fiduciary obligations on the District for oversight of the plans.  In order to comply, the District has contracted with PenServ Plan Services as the plan record keeper and administrator.   Please read this revised section carefully as it describes in detail how these changes impact you and what you must do to participate. 


A. TAX STATUS
All contributions to a TSA are made on a pre-tax basis which means your current taxable income is reduced.  Both the principal and the interest grow tax deferred in the account until you begin taking distributions.  At that time, only the amount you withdraw is included as income for that year.

B. MAXIMUM SALARY REDUCTION
Under current IRS Regulations, 403(b) participants may defer the lesser of $16,500 in 2009 ($16,500 in 2010) or 100% of adjusted gross compensation.  Under certain circumstances, catch-up provisions may allow a participant to exceed the IRS regulated limit.  When contributing to a TSA and a qualified retirement plan, your maximum limit may be decreased due to IRS regulations; please discuss this with your financial or tax representative.  Internal Revenue Services Publication 571 contains the IRS guidelines for 403(b) contributions.

C. INVESTMENT OPTIONS
Under the new rules, only investment providers who have entered into information sharing agreements with the District (and administered by PenServ Plan Services may offer contracts to District employees.  The list of those vendors who have agreed to this requirement are listed at the back of this section and are the only investment options open to you.  Because all investment entail some degree of risk, you should research you choices carefully by reviewing prospectus information, consulting a financial professional or contacting one of the registered representatives of the available funds.

D. PLAN RECORD KEEPER (third party administrator)
The District has retained PenServ Plan Services as the record keeper and administrator of the 403(b) plans.  They will provide a broad array of services to plan participants including: collection of proper data form investment firms, processing your contributions, providing periodic consolidating reporting on all of your accounts, maintaining confidentiality and assuring that your retirement accounts are maintained in strict compliance with the new IRS rules.  You can contact PenServ at 1-800-849-4001 or email them at 403bservice@penserv.com. 


E.  WITHDRAWAL OF TSA MONEY
Money deferred into a TSA is meant to create retirement income.  Because of this, the IRS has very specific rules regarding when and under what circumstances you can access your account.

Money may be withdrawn beginning at age 59-½ without IRS penalty; or if you separate from service in the calendar year in which you turn age 55.  However, money must begin being withdrawn by age 70-½.  All distributions are subject to federal income tax in the year money is withdrawn.

You may withdraw money prior to age 59-½ should you become disabled, die or if you incur a financial hardship as defined by the Internal Revenue Code.  In some of these instances, the distribution may be subject to a 10% penalty.  You should consult your agent or financial advisor for your specific situation.  PenServ Plan Services administers all requests for hardship withdrawals.  

Saving for retirement is an important undertaking.  However, be certain to defer only that money you can afford from your current income.

F. PARTICIPATION
As noted above, you may only select from the list of approved investment managers on page 52.  In order to participate, you must complete the following:

· Select an investment provider from the list and contact the agent or broker to assist you in setting up an account.
· Once the account is set up, complete an Annuity 403(b) Salary Reduction Agreement and submit to Payroll.
· Payroll will fax the completed agreement to PenServ.  PenServ must receive the form at least 10 days before the first deduction is scheduled to be taken. 


G. TO CHANGE/STOP A SALARY REDUCTION
To stop a TSA contribution, complete a new Annuity 403(b) Salary Reduction Agreement and specify $0.00 as the deferral amount. To change your TSA contribution, you must also complete a new Annuity 403(b) Salary Reduction Agreement.  Be sure to also write in the name of the investment provider on the agreement.   Note: if your change includes using a new investment provider you must first contact the agent or broker to set up a new account.  A new Annuity 403(b) Salary Reduction Agreement supersedes any previous agreements.  Therefore, if you wish to continue the old contribution as well as start contributing to a new fund, you must include both Funds and the contribution amounts on the new agreement.  The combined contributions may not exceed your legal limitation as determined by IRS guidelines.

H. TEMPORARY NON-DEFERRAL
If your net pay for a month is not large enough to withhold the entire amount of the salary reduction specified in your Salary Reduction Agreement, no deferral will be withheld for that month. 


I. LISTING OF ELIGIBLE INVESTMENT PROVIDERS
The following investment providers have executed information-sharing agreements with the plan to provide compliance data and will remain an active vendor under our Plan:

	Active Vendor Name
	Investment Company Contact

	American Funds - PenServ
	Requires re-enrollment and additional paperwork, please contact PenServ for additional information

	Ameriprise
	Wain M. Miller
800-285-4488 Ext. 116
wain.m.miller@ampf.com 

	AXA
	Michael P. Matheny
360-990-4855
Michael.matheny@axa-advisors.com 

	Commonwealth Annuity (Kemper)
	(508) 460-2400

	Great American Life Insurance Co.
	Tom Stitak
1-800-695-1471 ext. 11409

	Oppenheimer
	1-888-470-0862

	Reliastar Life/ING/Aetna Life 
& Annuity
	Michelle Bearden
253-380-7706
yesworks@aol.com 

	Security Benefit
	Susan Cain
1-888-724-7526 Ext. 3423

	Vanguard - PenServ
	Requires re-enrollment and additional paperwork, please contact PenServ for additional information

	Variable Annuity Life Insurance Company
	J. Andrew Davidson
800-523-5332
Andy_Davidson@aigvalic.com

	Waddell & Reed
	Duane D. Cofer
360-692-0980




These are the only investment providers with whom you can invest.  Please contact PenServ for additional information.
